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FRATERNITY & SORORITY 
LIFE PROGRAMS (FSLP) 
FSLP is celebrating 155 years of fostering a 

community committed to belonging, serving, leading, 

thriving, and succeeding. 

• Interfraternity Council (IFC) – 17 Chapters 

• National Pan-Hellenic Council (NPHC) – 5 Chapters 

• Panhellenic Council (PHC) – 14 Chapters 

• Multicultural Greek Council (MGC) – 9 Chapters 

 

The societal impact of COVID-19 exposed gaps in the student support 

landscape, policy, programming and education, and staffing needs for 

FSLP. Therefore, this school year was foundation-building. For our FY21 

and FY22 assessment plans, FSLP used/is using the Fraternity and 

Sorority Life Strategic Plan: Moving Forward Together (2018) as the 

grounding for how we move forward. Additionally, we are using these two 

years to gather baseline data to inform us on how we should improve or 

change or adjust. 

 

 

 

 

 

 

 

Education Goal: 
Coordinate with campus 

partners to create a streamlined 

education plan that incorporates 

risk mitigation, advocacy, and 

leadership development for 

FSLP students, advisors, and 

housing corporations. 

Programming Goal:     
Up the ante on sponsored 

programming and events i.e. 

signature council events and 

welcome back events. 

Training Goal:    
Coordinate with campus 

partners to create a streamlined 

training plan on UI support 

resources, operational 

processes, and crisis 

management for FSLP students, 

advisors, and housing 

corporations. 

Foundational Policy 

and Operations Goal: 
Continue to increase event 

tracking – type of event, 

management of risk, accounting 

of attendance. 

• Aug. 1, 2019-May 31, 2020: 

30 events tracked 

• Aug. 1, 2020-May 31, 2021: 

2478 events tracked 

*Events = meetings, social 

programs, education programs, 

etc. 
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