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Division of Student Life
Guiding Growth: The Hubbard Scholars Mentorship Journey
What started as a “speed mentorship” activity at their annual retreat in the spring of 2023 has quickly become a staple of the Hubbard Scholars group. Coming off a whirlwind of positive feedback, Hubbard Scholars piloted a more robust mentorship program in the spring of 2024. By the 24-25 academic year, the program was ready to be launched fully. The launch increased the number of mentor mentee pairs from 8 to 15 and extended the duration of the program to run from November to May. This shift also expanded evaluation efforts. Mentors and mentees were asked to fill out a brief monthly survey to report on the number of meetings and topics of their conversations. In these monthly surveys, mentees self-reported receiving support and skill development on the following topics from their mentors:
Career and academic advice
Time management
School/life balance
Volunteer opportunities
Emotional support
Professional communication
Goal setting
Professional/career skill development (e.g. job shadowing, networking, internships, interview practice)

At the end of the program, mentors and mentees participated in a focus group to provide feedback on their experiences and offer ideas for improving the program next year. The following quotes highlight some of the impact for participants:

“It was just really helpful hearing someone who's already like went through school show me the ropes.” -Hubbard Scholars Mentee
“I feel like the mentorship program like pairs you up perfectly with somebody who is where they need to be and where you need to be to have a good mentor relationship.”-Hubbard Scholars Mentee
“Being that person to help someone else succeed or obtain their goal was probably one of the more valuable things I took away from this experience.” -Hubbard Scholars Mentor

All focus group participants agreed that they would recommend the program to others and participate in the program in the future. As the Hubbard Scholars “mentorship family” continues to take shape, Hubbard leaders will look to implement feedback and provide training and support to ensure we are providing a rich mentoring experience for students.
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